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IVMA Analyzes Member Survey Results
In the fall of 2006, the Indiana Veterinary Medical Association (IVMA)

commissioned Preston-Osborne of Lexington, KY, to conduct a bench-
mark survey of its members. This survey was a direct result of one of the
five top goals set by the IVMA Board of Directors in 2006—survey its
members. The study was designed to assess current attitudes and opinions
of the association, including but not limited to overall satisfaction, a 
communications audit probing heavily the publication, Hoosier Veterinarian,
satisfaction with IVMA’s benefits and services, as well as perceived 
importance of legislative issues facing Indiana veterinarians.

A survey packet was mailed to all IVMA members in January, 2007.
Surveys were accepted and included in the tabulations until March 6, 2007.
A total of 550 surveys were returned which represents a response rate of
43%. This is a high return rate for this type of survey. It generated significant
data which will be valuable for determining the direction of the IVMA.
The maximum margin of error for the entire sample of 550 is + 3.16 
percentage points at the 95 percent confidence level.

The survey results provide the following summary:

• More than half of all IVMA members said they own their own practice
(53%). The majority of those who gave this response were men and
those between the ages of 40 and 59. Sixty two percent of respondents
graduated more than 20 years ago. Older members were more likely
to respond to the survey.

• Nearly two-thirds of IVMA members (65%) serve in a small animal
practice, while mixed practices follow at 17%.

• The two most important reasons that members belong to the IVMA
are the continuing education opportunities and the promotion of 
veterinary medicine. Reason #3 is Fellowship/Professional Contacts
and reason #4 is to influence legislation. Influencing legislation and
fellowship are also very high on the list of items of importance.

• When asked to indicate which conferences members typically attend
or which resources they use to obtain their continuing education
credits, the most popular responses were IVMA (65%); local/regional
veterinary associations (65%); and the Purdue University Annual Fall
Conference (53%). The majority of IVMA members get their contin-
uing education close to home.

• Three out of 10 respondents said they have not attended any of the
IVMA annual meetings in the last 5 years. Thirteen percent said they
had attended one meeting, while 18% of members have said they
have attended all five.

• When asked to indicate the three factors most impacting their 
decision to attend IVMA’s annual meeting, members identified 
conference speakers/topics (64%), continuing education requirements
(51%), and location/distance (46%).

• Half of all IVMA members said IVMA’s 
continuing education programs are “about the
same” as other offerings. One-third said they
were less valuable than others (scores of “some-
what less valuable” and “much less valuable”
combined). Younger veterinarians gave higher
ratings than older veterinarians. Younger 
veterinarians are more likely to say IVMA 
program are “about the same” while long-time
members are more likely to say they are “less
valuable”.

• When asked what IVMA could do to improve
the annual meeting, members most often cited
moving away from the downtown area and
offering more topics/options/speakers.

• When asked what IVMA could offer or do 
differently to assist members in obtaining their
continuing education credits, most members
suggested they offer more courses, particularly
those online.

Continued on page 5
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In the May issue of
the Hoosier Veterinarian
I encouraged IVMA
members to become
more involved in
organized veterinary
medicine and I stressed
the importance of 
legislative involvement
in the March issue. For
the July newsletter, I want to inform you
of an initiative that is an outgrowth of the
IVMA Board of Directors goal-setting 
earlier this year. The IVMA Leadership
Rally, which is set for October 5, 2007,
will provide the opportunity to learn more
about organized veterinary medicine and
about legislative issues. The primary goal
and purpose is two-fold—to have IVMA
members learn more about their association
and to encourage more IVMA members to
get involved in their association.

The Leadership Rally, which is a project
of the new Leadership Development
Committee, will provide information on
the “nuts and bolts” of your Indiana
Veterinary Medical Association, and how
it relates to the district VMAs, and the
AVMA, as well as agencies such as the
Indiana Board of Animal Health and the
Indiana Board of Veterinary Medical
Examiners. There will be presentations on
legislative issues, media and public relations,
the Veterinary Medicine Political Action
Committee, and how to get involved in
the legislative process. There will also be
extensive round-table discussions about
IVMA districts and the issues that they face.

The Leadership Rally is designed to bring
together IVMA members from every 
district to learn more about organized 
veterinary medicine, and to give them a
forum to discuss problems and issues in
their districts. The more I talk with veteri-
narians from across the state, the more 
I realize that their problems are seldom
unique to their district. The problems
either have been, or will be, or are being
experienced by veterinarians in other 
districts. Knowing how others have dealt
with problems and building upon their
ideas is a better way to approach them
than reinventing the wheel every time.

The presenters at the Leadership Rally
will be Lisa Perius, the IVMA Executive
Director, Lou Belch, the IVMA lobbyist from
KWK Management Group, Dr. Jim Weisman,
Chairman of the Leadership Development
Committee, Dr. John Scamahorn the

District Representative to the AVMA
Executive Council, Dr. John Schnarr,
the Indiana representative to the AVMA
House of Delegates, Dr. Bill Humphrey,
AVMA Alternate Delegate and me.
Attendees will be encouraged to present
their ideas throughout the meeting and 
at scheduled roundtable discussions and
informal discussions.

One of the ultimate goals of the
Leadership Rally is to increase member
involvement in organized veterinary 
medicine, but there is no obligation for
further involvement. The program will be
worth attending whether you get more
involved or not. The program will be 
concise, fast moving, informative, and fun.
Everyone attending will come away with a
better understanding of organized veterinary
medicine, and they will benefit from 
communicating with other veterinarians
from other parts of the state. The program
should improve the connection between
the IVMA at the state and district level.
You will receive excellent take-home
materials too.

There is no charge for the program and
lunch is provided. Six hours of continuing
education will be awarded to attendees.
Any IVMA member can attend, but space
is limited. A registration form is included
as an insert in this issue of the Hoosier
Veterinarian. For more information about
the Leadership Rally contact Lisa Perius at
the IVMA office, Dr. Jim Weisman, or me.

If you have any thoughts of becoming
more involved in organized veterinary
medicine or if you are curious about how
your IVMA works and you want to get to
know some of the people involved, attend
the Leadership Rally!

IVMA members are invited to come as
guests to IVMA Board of Directors
Meetings. Contact your district board
member, Lisa Perius, or me if you are
interested. Our next meeting will be at
Purdue during the Fall Conference on
September 25.

I am always interested in discussing
issues affecting the veterinary profession.
Contact me via phone or e-mail at
wmsomer@aol.com.

William Somerville, D.V.M.
IVMA President

Dr. Bill Somerville
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Continued from page 1

• Sixty-nine percent of respondents said they read “every
issue” of the Hoosier Veterinarian, the majority of which
were men, respondents age 60 or older, and those who
have been members for more than 20 years. Four out of
10 members said they read it “cover to cover” (43%), and
the vast majority—92% said they think the publication is
“the right length”.

• Eight out of 10 members agreed that the Hoosier Veterinarian
“keeps [them] up to date on important legislative issues
affecting veterinary medicine today.” Members feel the
publication falls somewhat short in its ability to provide
“relevant day-to-day veterinary medicine” (61%) and
“timely” information (70%, based on the combined scores
of “strongly agree” and “somewhat disagree”).

• When asked what topics or sections they would like to see
included in future issues of the Hoosier Veterinarian,
members often mentioned more information regarding 
legislative issues, articles on current diseases affecting
Indiana veterinary medicine, local veterinary practice 
profiles, and practical tips.

• Results show that IVMA members typically use their 
personal computer, e-mail, and Internet “several times a day”.

• In general, members said they prefer to receive information
from IVMA by regular mail. Members also said they prefer
to receive the bi-monthly publication, Hoosier Veterinarian
(82%), regulatory updates (44%), an annual meeting infor-
mation and registration (77%) by regular mail. Only news
bulletins would they prefer to receive via e-mail (45%).

• A plurality of members—42% said they never visit IVMA’s
web site. Long-time members and those age 60 or older
were more than likely to give this response.

• Of those who have visited IVMA’s web site, a slim majority
(51%) rated its usability positively (scores of “excellent”
and “good” combined), while members were split on its
usefulness/relevance—48% gave it a positive rating, while
46% gave a neutral rating.

• Nearly all members said their needs for up-to-date infor-
mation concerning issues related to their practice are being
met by either IVMA or some other source (96%).

• When asked to rate their satisfaction with IVMA’s benefits
and services, members said they are most satisfied with
Hoosier Veterinarian (89%), the membership directory
(78%), and the annual meeting (75%; scores of “very 
satisfied” and “somewhat satisfied” combined).

• Members noted that they would like the IVMA to offer more
continuing education courses and health insurance plans.

• When asked to rate the importance of various issues/ 
situations that affect members as veterinarians, respondents
said the following were most important (scores of “very
important” and “somewhat important” combined):

• Continuing education (96%). This is an extremely
important function of the IVMA.

• Public image of veterinarians (92%)
• The quality of life for veterinarians (89%), and 
• Educating clients about veterinary services (88%).

• When asked to rate the importance of veterinary medicine
issues in Indiana from a strictly legislative/public policy 

standpoint, members said veterinary medicine’s role in
public health was most important (92%; scores of “very
important” and “somewhat important” combined). Animal
abuse and prescription writing/mail order pharmacies 
followed at 86% and 84%, respectively.

• Eight out of 10 members said they agree that the “IVMA
Board of Directors effectively leads the association” (scores
of “strongly agree” and “somewhat agree” combined).
IVMA has the most room in which to improve on 
“membership diversity” (61%) and “adequately represents
your views” (69%).

• Eight out of 10 members said the “IVMA is responsive and
timely in its communication with members” (82%; scores
of “strongly agree” and “somewhat agree” combined).
Members were less inclined to agree that the IVMA is
aware of their needs (55% agree) and is responsive to
those needs (57%).

• IVMA receives favorable satisfaction scores, as 77% of
members said they were satisfied overall (scores of “very
satisfied” and “somewhat satisfied” combined).

• Eighty-six percent of member said they would recommend
an IVMA membership to one of their colleagues (scores of
“very likely” and “somewhat likely” combined).

• When those who said they were unsure or unlikely to 
recommend the IVMA to a colleague were asked why that
was so, members most often said they are from out of
state; there is not good value for the membership; or the
continuing education courses do not address a particular
specialty.

• Nearly 2/3 of members (65%) have not contacted the
IVMA office within the last year. Those that have contacted
the IVMA office gave the IVMA staff very high ratings.

The IVMA Board of Directors reviewed these results at their
board meeting on June 7th. The Executive Committee has also
carefully reviewed this survey analysis and has recommended
the following action points as a result of the member survey:

• Communication: increase visibility of web site among
IVMA members; work on blast e-mail notifications to
IVMA members, maintain Hoosier Veterinarian length but
increase the substance of articles.

• Continuing Education: continue quality continuing 
education offerings but develop concepts to drive more
members to the IVMA annual meeting; develop other 
CE offerings besides the annual meeting.

• Public Education: develop tools to help IVMA member
educate clients and consider a public education campaign.

• Leadership Development: continue to engage younger
members in the IVMA and identify strategies to do so.

• Legislative/Public Policy: survey members on specific
issues such as animal abuse as one way to identify ways to
increase veterinary medicine’s role in public health.

These are all action items that IVMA leadership will pursue
in the months ahead.
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Apply Online!
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•COBRA/Alternative

•Self-Employed

•Small Businesses

Anthem Blue Cross and Blue Shield is the trade name of Anthem Insurance Companies, Inc.  An independent 
icensee of the Blue Cross and Blue Shield Association. ®Registered marks Blue Cross and Blue Shield Association.

Inserted in this issue of the Hoosier Veterinarian is the
application for the three awards presented by the IVMA
Animal Welfare Committee. They are the Companion
Animal of the Year Award, the Guardian Award, and
the Hero Award. These presentations will be made 
during the IVMA Annual Meeting in Indianapolis.

Please consider nominating a special client/animal for
an award. While the association and the award winners
receive media attention, plaques, and recognitions, this
is a real opportunity to demonstrate to the public that
the veterinarian is the premier source of animal care.
You, as the veterinarian, can share the powerful message
of the obstacles overcome by these nominees and 
companionship shared by their pets. These awards 
epitomize the human-animal bond, and celebrate it.

Nominations should be forwarded to the IVMA at 
201 S. Capitol Avenue, Suite 405

Indianapolis, IN, 46225

by August 31, 2007.

Animal Welfare Committee
Award Nominations Sought



Indiana Veterinary Medical Association

7 • July 2007

As the 2006–2007 state fiscal year winds down, I
want to thank the members of the IVMA and the 
veterinary community for your support during this
winter’s legislative session.

Thanks to you, as well as others closely aligned with
animal agriculture, the Indiana State Board of Animal
Health’s budget has been restored, after several 
consecutive years of cuts.

In an unprecedented way, the Daniels administration
provided the opportunity for BOAH to submit change
requests to our baseline budget for priority items.
Governor Daniels included those items in his budget
package that was presented to the General Assembly.
My staff and I appreciate your support in helping 
legislators to understand why these programs are so
critical to agriculture in Indiana.

The monies will also allow BOAH to restore animal
health programs to disease prevention and emergency
preparedness, as well as meet the needs of Indiana’s
growing and expanding dairy industry, while protecting
public health.

We’ve already begun implementing some changes
that these funds will enable with the new fiscal year,
beginning July 1. In the coming year, many of these
changes will become more obvious, as we rebuild our
staff and improve the technologies BOAH will be
using on a daily basis. I welcome your feedback and
input as we move ahead.

ANIMAL HEALTH UPDATES
As BOAH moves ahead with a restored budget and

new initiatives, we continue to keep an eye on many
“old” diseases that continue to surface throughout the
country, from time to time. These diseases remind us,
as veterinarians, not to become complacent about 
diseases that were so prevalent in the past. We must
all remain vigilant in our efforts.

PPsseeuuddoorraabbiieess made a comeback recently in Wisconsin,
where two swine herds tested positive for the disease.
Wisconsin animal health officials were able to trace all
herd contacts and complete testing in the short time
period required to maintain their state’s PRV-Free status.

Wisconsin officials noted that efforts to identify
potentially exposed locations could have been faster
and more efficient, if all herds had complied with the
state’s premise registration requirement. This,
relatively small, incident reinforces the need for

Hoosiers to register their livestock premises with
BOAH to protect our industry’s access to markets.

Bovine tuberculosis has generated growing concern in
several states. In addition to Michigan and Minnesota,
which have been battling the disease in their free-
ranging deer population, a case was recently identified
in a South Dakota cattle herd—the first in more than
35 years.

A new disease that has not been identified in
Indiana that is raising concern is viral hemorrhagic
septicemia (VHS) in fish. This disease, which can
cause high mortality in some species of fish, has been
spreading through the waterways of the Great Lakes.
State and federal wildlife officials are worried that it is
only a matter of time until VHS makes its way into
the waters of all the Great Lakes states. Sport fishermen,
boaters and those in the aquaculture industry need to
be vigilant in biosecurity and preventing moving fish
and water from infected waterways.

Senior Veterinarians’ Annual
Meeting August 19, 2007

The annual meeting of the IVMA Senior Veterinarians
will be held on Sunday, August 19, 2007 at the
Jonathan Byrd Cafeteria in Greenwood, Indiana—
Interstate 65, and Exit 99. The meeting will start at
3:00 pm and there will be a short informal business
meeting from 4:30 pm until 5:00 pm at which time we
will join the cafeteria food service line. There will be
time for visiting after supper.

Why not plan to spend a part of your Sunday with
old friends in Greenwood, Indiana? There will be a
number of friends and colleagues whom you have
known for years, and there may be some that you
haven’t had a chance to see and visit with recently.
You can be assured that you will be in good company,
and the food has always been outstanding.

Those on our mailing list will receive an invitation
by mail at least four weeks prior to the meeting date.
If you have not received a notice in the past, or if you
have changed your address recently please contact
Peter Johnson, Jr. DVM, Secretary, 5280 Greenwillow
Road, Indianapolis, IN 46226-1473, 317/546-8266,
or petdrj@indy.net.

Message from the State Veterinarian By Dr. Bret Marsh
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The New & Improved IVMA Mentoring Program
WHAT: The Mentoring Program is an effort on the part of the IVMA to support & encourage our junior colleagues in the

Purdue University School of Veterinary Medicine. Over the past few years, we have learned that the program 
wasn’t as effective as we would have hoped, so we have made a few changes. Hopefully, both students and 
veterinarians will benefit from the restructuring.

WHO: The mentors are veterinarians who are members of the IVMA and have expressed an interest in being a part of the
Mentoring Program. The mentees are students in the Purdue University School of Veterinary Medicine who have
also expressed an interest in being a part of the Mentoring Program. Students used to begin participation in the
program during their freshman year, but we have decided to start instead with the soon-to-be junior class since
they have a little more experience under their belt and will have a better feel for the path they wish to follow.
Mentor / mentee matches are starting to be made this spring so we can be prepared for the fall and have time 
to recruit mentors for certain situations if needed.

WHY: The program is designed to build relationships within the veterinary profession while the students are in school
that will continue once they graduate and enter the workforce. The hope is that these relationships will serve as
networks & resources for limitless opportunities such as employment, counsel, encouragement, leadership, and
others. Students have expressed through survey results that it may be more beneficial to make matches based on
area of practice interest or specialty rather than other factors such as proximity to permanent home address, etc.

HOW: Knowing how to mentor is a personal, individual style that is discovered rather than taught. However, explaining
how to get involved is easy! Any interested veterinarians should fill out the form included in this issue of the
Hoosier Veterinarian and mail or fax it to the IVMA office, or they can fill out the form online at www.invma.org
and submit it by email to lisa@invma.org by August 1, 2007.

PLEASE JOIN US THIS YEAR & BE A MENTOR!

It’s that time of year again. It is time to celebrate
the human-animal-veterinarian bond. There are 
people and animals we see in our clinics who 
exemplify different aspects of this important bond.
The Animal Welfare Committee strives to showcase
some of these people and animals by awarding
Companion Animal, Hero, and Guardian awards.
These awards bring to the forefront the strong 
connection and positive relationships people have
with animals and animals have with people. These
relationships are complimented by the presence of
veterinarians who provide care for the animals and
comfort for the people.

If you have clients/animals in your practice who
meet the criteria listed below for any of the three
awards please fill out and send in the enclosed
Animal Welfare Award Nomination Form and 
related information. Mail the information to the
IVMA office by August 31, 2007. The Animal
Welfare Committee will review the nominees and
make a selection of the award winners. The people,

animals, and their referring veterinarians will be 
recognized at the 2008 IVMA annual meeting being
held in Indianapolis.

The COMPANION ANIMAL OF THE YEAR
AWARD is presented to a pet that exemplifies the
affection, loyalty, security, and value of the human-
animal bond.

The HERO AWARD honors animals that have 
distinguished themselves through acts of great
courage or heroism.

The IVMA GUARDIAN AWARD pays tribute to
an Indiana resident who promotes the advancement 
of animal welfare issues through outstanding service,
education, or research.

This is a great opportunity to highlight what our 
profession is all about—the connection between 
people and animals. This is our chance to celebrate 
the human-animal-veterinarian bond.

The Animal Welfare Committee looks forward to
receiving your nominations.

Submitted by the IVMA Animal Welfare Committee.

It’s Time to Celebrate!
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Like many of you, I suspect, I took 
my typewriter with me when I went 
to college.  The world wide web did 
not exist then, and neither I nor any of 
my friends had a cell phone.  Clearly, 
technological advances over the last 
twenty years have changed the way we 
live, work and interact with one another. 
For most professions, my own included, 
these advances have caused tension at 
points where modern technology and 
traditional methods of practice intersect. 
For veterinarians, one such point has 
developed in relation to internet pharma-
cies.  The manner in which that tension 
is addressed carries implications for cli-
ent relations, practice economics and, in 
some instances, potential liability.

For years, the dispensing of prescrip-
tion drugs for veterinary use has fallen 
largely within the province of the vet-
erinarian.  In many veterinary practices, 
the sale of prescription medications has 

some instances allowing fees for other 
services to remain lower than might 
otherwise be required.  However, with 
the rise of the internet and increasing ad-
vertisement for veterinary medications 

in various media, today’s veterinarians 
experience heightened pressures to pre-
scribe rather than dispense medications 
for their patients. 

So what should you do when an 
internet pharmacy contacts you to 
request a prescription, or your client 

internet pharmacy?  Simply put, there is 

You should know, however, that current 
Indiana law does not require a veterinar-
ian to write a prescription rather than 
dispense medication when asked to do 
so.  Laws on this point vary substan-
tially from state to state and, notably, the 
AVMA’s Position Statement on Internet 
Pharmacies recommends a decision 
making process which is less discretion-
ary than that permitted in Indiana today. 
That Position Statement provides, in 
pertinent part, that “[v]eterinarians 
should honor client requests to prescribe 
rather than dispense a drug.”1 -
cantly, the AVMA Position Statement 
also contemplates that such prescrip-
tions will only occur in the context of 
an existing veterinarian-client-patient 

Principles of Veterinary Medical Ethics 
of the American Veterinary Medical 
Association.2  Clearly, Indiana veterinar-
ians would be ethically and legally well-
advised (if not obligated) to decline any 
request for a prescription where a VCPR 
does not exist.  Setting aside this rather 
obvious example, however, current 
Indiana law does not create a bright line 

rule for veterinarians to follow when 
addressing a request for a prescription to 

often the case, advances in technology 

from those advances) have outpaced the 
development of regulations providing 
direction for their use.

In this relative vacuum of current 
regulation, Hoosier veterinarians who 

On the one hand, a refusal to tender 
the requested prescription may anger 
and alienate the client.  On the other 
hand, a decision to write the prescrip-
tion requires the veterinarian to forego 
their known safeguards over the quality, 
maintenance and dosage of medications 
which they dispense to their patients, 
relinquishing those responsibilities to a 
third party whose practices and licensure 
may be entirely unknown.  Regardless 
of the veterinarian’s ultimate decision, 
it seems clear that these circumstances 
present a prime opportunity for client 
education on the potential pros and cons 
of internet pharmacy use.  Fortunately, 
both the AVMA and the IVMA have 
publications readily available to assist 
you in that endeavor.

Internet Pharmacies:  Modern Convenience or Hidden Danger?

Shaun E. Graham, a partner in Barnes & Thornburg LLP’s litigation 
and labor and employment departments, devotes a substantial portion 

He is a member of the American Veterinary Medical Law Association, 
and authors the labor and employment law section of the quarterly 
AVMLA Newsletter.  Barnes & Thornburg is one of the Midwest’s 

-

statewide.  Learn more about B&T at www.btlaw.com.

260-425-4686
shaun.graham@btlaw.com

1  The full text of the AVMA’s Position Statement on 
Internet Pharmacies can be reviewed at www.avma.
org/issues/policy/internet_pharmacies.asp.

2  The AVMA’s Principles of Veterinary Medical 
Ethics can be reviewed online at http://www.avma.
org/issues/policy/ethics.asp.
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Report of 
IVMA Practice Act Task Force

The Indiana Veterinary Medical Association’s Practice
Act Task Force had its eighth meeting, June 13th. The
24 members continue to study and review other State
Practice Acts, the AVMA’s Model Practice Act, and the
AAVSB Model Practice Act to identify ideas, concepts,
and verbiage that could potentially be incorporated
into the Indiana Practice Act to specifically address
the concerns of veterinarians and citizens of Indiana.

In addition to the input from Task Force members,
who represent a diverse cross section of veterinary
medicine in Indiana, we have appreciated the input in
the form of comments, suggestions, and concerns that
we have received directly from other members of the
IVMA. As issues have been brought to our attention,
we have put them before the Task Force for discussion
and action.

The charge of Task Force for its part of this legislative
change process is drawing to a close. The recommen-
dations from the Task Force will go to the IVMA’s
Legislative Committee who, working in conjunction
with Lou Belch, from KWK Management Group,
will insure that the Task Force recommendations are
congruent with the rest of Indiana Law and that the
verbiage is consistent with the requirements for 
submission as a legislative proposal. The draft version
of the proposed changes will be available for additional
input from the IVMA membership. The final draft
will be presented to the IVMA Board of Directors 
for consideration of approval.

Some of the concepts being proposed by the Task
Force include:

• Strengthening of the verbiage on the definition of
the “Practice of Veterinary Medicine” so that the
medical decisions (diagnosis, prognosis, etc.),
prescription of a treatment, surgical and dental
procedures, and certification of animal health are
listed as part of this definition. The verbiage for
this definition is more extensive than the current
version of the Act, but the definition is not a
“laundry list” of specific actions. The rationale for
avoiding such “lists” is that every time the list
needs to be modified or added to, the Practice Act
has to go before the Indiana General Assembly.
Secondly, such a list calls into question whether 
or not all actions or procedures not specifically
mentioned on the list fall under the “Practice of

Veterinary Medicine”. The point here is to provide
stronger verbiage that captures the key concept of
“veterinary practice” and provides a legal platform
by which the Indiana Board of Veterinary Medical
Examiners can apply the law to specific cases.

• Clarifying the procedures required for dealing
with abandoned animals.

• Providing veterinarians and veterinary technicians
with some protection against retaliatory litigation
should they report activity that they feel, in their
professional judgment, has the potential to be 
animal abuse.

• Elevating the legal penalty for acting as, or misrep-
resenting oneself as, either a veterinarian or a 
registered veterinary technician.

• Clarifying the definition of consultation.
• Clarifying the requirements for direct and indirect

supervision of employees by veterinarians or 
registered veterinary technicians.

• Clarifying the definition of veterinarian-client-
patient relationship since this is a key element of
defining veterinary practice.

• Addressing several issues related to medical records
including confidentiality, submission of patient
records in animal cruelty investigations, and the
provisos that facilitate sharing of selected animal
information without violation of confidentiality.

Still under discussion is verbiage related to veterinary
prescriptions and issues related to veterinary facilities.

It is important to remember that the strongest, most
supportive legislation is only as strong and supportive
as its enforcement. Thus, we as members of the IVMA
need to educate our clients, owners, and producers on
the scope of the law and how the Practice Act protects
the public and enhances the delivery of veterinary
services. It is also up to us to facilitate the actions 
of prosecutors and the Indiana Board of Veterinary
Medical Examiners who are charged with enforcement
of the laws and statutes. Without the education of the
public, the awareness of our professional colleagues,
and the enforcement of Act, the best-written Act is
only words on a page. Thus, revision of the Practice
Act is only the first step in making changes in veterinary
medicine within our state.

Look for more detailed information on the proposed
changes coming soon. As always, the Task Force and
Legislative Committee invite comments, suggestions,
and feedback from you regarding these changes.

Dr. Pete Bill, IVMA Indiana Practice Act Task Force Chair
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Pictured is Mindy Elkins, one of the
recipients of the $500 Veterinary
Technician Scholarship from the IAHF.
Dr. Pete Bill made the presentation on
behalf of the Foundation.

Pictured is Aubrey Barth, one of the
recipients of the $500 Veterinary

Technician Scholarship from the IAHF.
Dr. Pete Bill made the presentation on

behalf of the Foundation.

Indiana Animal Health Foundation Update
The Indiana Animal Health Foundation (IAHF) has been very busy in the last few

months raising money and following its mission. The IAHF completed its 4th annual
IAHF Golf Outing on May 23, 2007. The outing was another huge success with 
19 foursomes, 19 hole sponsors, and terrific weather. A special thanks goes to Jim
Humphries with Chippendale Golf Course in Kokomo, IN, for his work in hosting
our group.

This year’s hole in one contest was sponsored by Haffner X-Ray. No aces were
reported, but it was great fun trying to score one! The really big winner of the day
was the Foundation, who netted nearly $8000 to support its mission!

Thanks and recognition goes to the following companies for their golf outing
sponsorship:

One of the missions of the IAHF is scholarships for veterinary and veterinary
technician students. Recently, three – $500 scholarships were awarded to veterinary
technician students. The three recipients were: Melinda Sue Elkins, Aubrey Barth
and Andrea Walston. Included in their applications was an essay about “How I would
promote the human-animal bond as a future veterinary technician”. The Foundation
is pleased to recognize these deserving students!

New to the IAHF Board of Directors is Senator Larry Borst from Indianapolis.
The Foundation welcomes his input and vision the board’s work and mission!

New to the IAHF’s fundraising repertoire this year was a raffle! Raffle tickets
were sent out to all Indiana veterinarians in April and the drawing was in May at 
the golf outing. The three cash prize recipients from the raffle drawing were:

1st prize—$500—Dr. Dan Quinlan, Rochester
2nd prize—$250—Hella Rumschlag, Noblesville
3rd prize—$100—Dr. Pete Bill, West Lafayette

Thanks to all who donated to the raffle and look for another raffle in 2008!

Hill’s Pet Nutrition
Simmons & Associates Great Lakes
Columbus Serum Company
Indianapolis Veterinary Specialists
Webster
Barnes & Thornburg
Midwest Veterinary Supply
Bayer Animal Health
Wachovia Securities
KWK Management Group

Kokomo Animal Hospital
Greentown Animal Hospital
Hughes Veterinary Clinic
1st National Bank
Jefferson Road Animal Hospital
Pet Care Clinic of Kokomo
BCR Group
Howard Regional Health Systems
Chippendale Golf Course
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Mark your calendar today for the 2008 IVMA Annual
Meeting, January 25-27, 2008. The 124th Annual Meeting 
will again be located at the Marriott Hotel in downtown
Indianapolis. The Annual Meeting and Continuing Education
committees are hard at work finalizing plans to ensure that
you will have both an excellent educational opportunity and 
a memorable social experience as well. You will want to make
sure that you take advantage of all the great programming. Let’s
look at a few of the exciting highlights of the 2008 meeting.

The continuing education sessions will offer a great diversity
for all practice types. Our equine practice colleagues will benefit
from 3 days of educational sessions focused on equine derma-
tology, equine practice management, and diseases of the equine
hoof and legs. The food animal track will highlight gestational
disorders and antihelminthic resistance of small ruminants
along with management of issues pertinent to both the dairy
and beef producer. You won’t want to miss the session on
Camelid Brain Teasers! The public health track will once again
bring top notch speakers to our meeting to keep us updated 
on the most current issues affecting our profession.

The small animal program will provide many opportunities
for meeting attendees to gain useful updates on the most 
current advances in small animal medicine and surgery. The
IVMA is excited to bring speakers of national recognition to
the Annual Meeting (Dawn Boothe, Stephen White, Barb
Royal, Gary Norsworthy, Wendy Myers…and many, many
more). The technician program will once again showcase top
notch speakers and provide three days of focused learning. The
IVMA is holding true to its mission to provide practical and
current information for our attendees. This year’s small animal
tracks include sessions on practical oncology, pain management,
critical care/emergency medicine, otology, clinical pharmacology,
clinical nutrition, physical rehabilitation, alternative medicine,
feline medicine, personal development, dermatology, soft tissue
surgery and more! In addition to these excellent opportunities,
the IVMA will once again host staff training sessions designed
to benefit everyone in your practice. The Staff Training Session
will be featured on Sunday, January 27, 2008. The speaker will
be Wendy Myers. She has lectured at other veterinary medical
associations around the country and comes highly recommended.
You will not want to miss this! The Indiana Animal Health
Foundation will again sponsor a shelter medicine program on
Sunday as well.

To allow for an even greater educational experience the
IVMA is excited to offer two specific wet lab and lecture
series. Because of its great demand last year, Webster will again
provide the practical density dentistry lecture and wet lab
series. Space is limited for these sessions, so make sure that you
and your veterinary technicians make plans to register early for
the dentistry sessions. MedRx will host an all day otology 
lecture and wet lab series entitled Otology in the 21st Century.
As space will be limited, it is important that you register early
to ensure that you have the opportunity to see the new, cutting
edge treatment options for ear disease. Further information

regarding these exciting lecture/wet lab series will be forth-
coming. Please note that part of the planning for the meeting
did include the decision to have exhibit hall hours for the 
vendors only on Friday and Saturday of the meeting. This 
will allow for expanded continuing education on Sunday of 
the meeting.

The IVMA appreciates the need to work with our attendees
to further their computer skills. We are happy to announce
that the computer teaching lab will once again be a part of the
Annual Meeting. These sessions are intended to provide training
on the day to day computer programs which each of us uses to
work effectively in our practices. Make sure to attend these
sessions and work in this small group setting with the instructor
who will answer your computer software questions.

The general session (Friday afternoon, January 25, 2008)
will be a highlight for this year’s meeting. We are very excited
to announce that Dr. Debbye Turner, Miss America 1990, will
be our keynote speaker. Dr. Turner continues to represent our
profession as she speaks around the country on the many issues
facing our profession today. Her insight into the progress of our
profession in relation to diversity and societal issues will provide
a great message for all of our attendees. You do NOT want to
miss this session!

The Thursday CE Session will feature Dr. Jody Lulich and
Dr. Larry Adams on lower urinary tract diseases and treatments.
This will be an excellent program and a great way to gain an
additional six hours of continuing education the evening before
the annual meeting begins.

We are also looking for moderators for the annual meeting.
Please see the enclosed insert in the newsletter for more information
about how you can participate!

Don’t worry though, even though we have focused a lot 
on all of the educational opportunities, we have not forgotten
about the social aspects of the meeting There are many events
planned to allow everyone plenty of time to meet up with old
friends and colleagues. These events include breakfast sessions,
the membership luncheon and the exciting President’s Casino
Night. Saturday’s Casino Night is a great time to see old friends
while enjoying a fun evening of casino events. Ask anyone who
attended last year and you will definitely want to make sure
that you have your place at one of the black jack tables.

Of course the IVMA can not provide a meeting of this 
caliber without the support of our sponsors and exhibit hall
participants. Be sure to thank our meeting sponsors for their
continued support of organized veterinary medicine in Indiana.

Over the next few months, we will provide more information
about the 2008 meeting. Be sure to check out the IVMA web
site at www.invma.org for postings on the annual meeting. You
will not want to miss out on this great meeting. As always you
are encouraged to contact the IVMA office and share your
thoughts and comments on the Annual Meeting. Mark your
calendars today, January 25–27, 2008 at the Indianapolis
Marriott in downtown Indianapolis. We’ll see you there!

Mark Your Calendar for the 
124th Annual IVMA Meeting
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IVMA Announces Leadership Rally Day

The IVMA Leadership Development Committee has 
coordinated a rally day for IVMA members on October 5, 2007.

This six hour meeting is complimentary to IVMA members and
will include 6 hours of continuing education. The rally will be held 

at the conference space of Circle City Veterinary Hospital who has generously donated their
meeting space.

Featured topics for the day will include the importance of legislative involvement, state 
governmental agencies that impact veterinarians, media training and updates, as well as learning
what the IVMA and the AVMA can do for you. Also critically important will be a session for
members to interact with each other about issues at the district level too. Lunch is included
and you will be provided with important take-home materials as well.

The main goal of the IVMA Leadership Rally is for members to gain a better
understanding of their state veterinary medical association and how they can
get involved in the IVMA.

Space is limited and on a first come, first served basis.
A registration form is included in this issue of the newsletter,
or call the IVMA office for more information at 800/270-0747.
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It’s a quiet time of year for the IVTA but exciting
changes are in the works. The Executive Board will
meet in late June. We will be discussing the numerous
veterinary technology programs sprouting up in
Indiana among other items. The electronic newsletter
seems to be successful and the IVTA wishes to thank
Josh Clark for all his work as editor.

We are currently accepting nominations for 2008
IVTA officers. IVTA members may access information
about the open positions and find a list of persons 
eligible to hold office at our web site: www.invta.org .
We are also recruiting IVTA members to assist with
the State Fair Surgery Demonstrations. If you would
like for your veterinary technician to get involved,
please contact the IVTA. At this time, we are searching
for RVTs to act as circulating nurses or to assist with
the narration during the surgeries.

In the past couple of weeks, the IVTA has learned
Indiana Business College, Indianapolis, is just beginning
to develop a veterinary technician program. As the
number of programs in Indiana increase, we wish to

include the students in all of our activities. The IVTA
would like to congratulate the International Business
College, Fort Wayne, on obtaining provisional accredi-
tation by the Committee on Veterinary Technician
Education Activities (CVTEA) this spring. Their 
graduates may now sit for the VTNE in January 2008.

We are accepting nominations for the 2007
Veterinary Technician of the Year which will be 
presented at the IVTA General Business Meeting in
January. Nominees must be currently registered as a
veterinary technician with the Indiana Professional
Licensing Agency and must be a member of the 
IVTA. Criteria for selection are based on service to
veterinary medicine, service to the community, and
promotion of the IVTA. Nomination information is
available at www.invta.org. You may also call our
office 765/494-1453 or 765/463-2618.

Kay E. Knox, BS, RVT
IVTA Executive Secretary

IVTA Update



16 • July 2007

Indiana Veterinary Medical Association

Dr. Kimberly A. Cline, PU ’89
618 E. Arch Street
Indianapolis, IN 46202
Phone 317/964-0065
Small Animal
Licensed: IN

Dr. Scott Emch, PU ’89
10654 Pine Bluff Dr.
Fishers, IN 46038
Phone: 317/913-9359
Small Animal

Dr. Lani L. Gilliam, PU ’83
445 Charlie Dr.
Noblesville, IN 46062
Phone: 317/770-1005
Small Animal
Licensed: IN

Dr. Shannon Kiley, PU ’91
8335 N. Central Ave.
Indianapolis, IN 46240
Phone: 317/479-1656
Small Animal
Licensed: IN

Dr. Mary A. Michalak, PU ’89
51638 Bowood Ct.
Granger, IN 46530
Phone: 574/277-8370
Small Animal/Avian

Dr. Harold M. Okone
Box 540 Ogden Dunes
Portage, IN 46368
Phone: 219/763-1702
Small Animal
Licensed: IN

Dr. Wesley Robinson
6034 Jonesville Road
Columbus, IN 47201
Phone: 812/342-2517
jrobin@hsonline.net
Small Animal
Licensed: IN, IL, WI

Dr. Carolyn Vandewiele, PU ’87
732 Whitethorn Place
Bloomington, IN 47403
Phone: 812/320-9920
cvpetdoc@insightbb.com
Small Animal
Licensed: IN, MI

Kim Lawson, BS,R.V.T.
227 Holiday Lane
Greentown, IN 46936
Phone: 765/628-7033
Relief Technologist
Licensed: IN

Dr. Sarah Thompson Tieman, PU ‘91
881 Meadow Court
Mooresville, IN 46158
Phone: 317/834-4977
Small Animal
Licensed: IN

Dr. Timothy Thunell
656 N. Combs Road
Greenwood, IN 46143
Phone: 317/859-7617
Fax: 317/859-7617
Small Animal
Licensed: IN, MI, OH

Dr. Herman Victor Felger, PU ‘78
Phone: 765/348-8531
Small Animal and Equine
Licensed: IN

Dr. Ed Barnett, PU ‘98
420 S. Byerly Rd.
Freedom, IN 47431
812/821-2008
Small Animal/Equine
Within 75 mile radius of Spencer
Licensed: IN, KY, VA

Dr. Jean DeLong, OSU ’96
524 Timbrook Circle
Beech Grove, IN 46107
Phone: 317/626-4737
delong49@comcast.net
Small Animal
Licensed: IN, OH

Dr. Nancy Shafer, PU ’85
3220 Old U.S. 20 West
Elkhart, IN 46514
Phone: 574/294-1274
Cell: 574/370-0574 
Nshaferdvm@aol.com
Small Animal
Licensed: IN

Dr. Ward Phillips, UGA ‘96
6848 S. 310 E.
Crawfordsville, IN 47933
765/376-4808 or 
cubsfan96@earthlink.net
Available after 12/31/05
Small Animal, Bovine,
Small Ruminant

Dr. Nicholas Pappas
Nicholas Consulting and 
Veterinary Relief, Inc.
Primarily Northwest Indiana, 
Chicago and suburbs 
(will consider other areas)
219/663-6260 or 219/508-0266

Dr. Gregory Magnusson, SK ‘00
521 Burnett Court
Carmel, IN 46032
317/417-2478
Small Animal

Paul Rennekamp, PU ‘03
728 Linden Dr.
Seymour, IN 46274
Phone: 812/523-3280
Cell: 812/569-3424 
prennek1@hotmail.com
Small and Mixed Practice
Licensed: IN

Dr. Jerry Risser, TX ‘92
8241 Belcrest Court
Indianapolis, IN 46256
317/345-7469
Small Animal

Dr. Alexis K. Wallace, AU CVM, ‘90
Lanesville, IN
Cell: 812/987-5661
akwvet@hotmail.com
Licensed: IN, KY
Small Animal, equine, 
some ruminant experience

Dr. Ruth Landau, PU ‘00
613 Rahkewood Dr.
Indianapolis, IN 46217
Phone: 317/440-9423
Fax: 317/786-8016
drruthvet@yahoo.com
Small Animal
Licensed: IN

Dr. Susan Dixon
1438 Scots Lane
New Haven, IN 45774
Phone: 260/450-2546
ixlives9@netzero.net
Veterinary Relief Service

Dr. Lara Morey, TAMU ‘02
6503 Crossbridge Drive
Noblesville, IN 46062
Phone: 317/937-6567
laramorey@aol.com
Small Animal

Available for Relief Practice

Your veterinary license will expire on October 15, 2007.
Renewal information will be sent on or before August 15,
2007 from the Professional Licensing Agency (PLA). All
information will be sent to the last address of record. Please
make sure that PLA has your current address.

If you need to change your address, you can call, e-mail,
fax, or send a letter with the change of address for your 
veterinary license to PLA. If you need to change the address
for your Controlled Substances Registration (CSR), you
must e-mail or send a letter. CSR address changes must 
be in writing.

Practitioners will be able to renew online on or after
August 15, 2007. This is the quickest way to renew your
veterinary license. There have been changes to the on-line
system so you can renew your veterinary license and your
CSR at the same time.

If you would prefer to have a paper renewal sent to you,
please contact the Professional Licensing Agency after
August 15, 2007.

Practitioners will be required to have forty (40) hours of
continuing education in the practice of veterinary medicine.
Practitioners may complete up to twenty (20) hours of 
continuing education in self-study. Self-study must pertain 
to the practice of veterinary medicine and include a written
examination or post evaluation.

Renewal and continuing education information is available
on the Board’s website. The fee for license renewal is $100
and Controlled Substance Registration (CSR) is $60. There
is a $50 late fee in addition to the renewal fee for all late
renewals.

Contact information:
Website: www.pla.IN.gov
Telephone: 317/234-2054
Email: pla8@pla.IN.gov.

Veterinarians may walk in to the PLA office and renew
their veterinary license at 402 West Washington Street,
Room W072, Indianapolis, Indiana, 46204.

Veterinary License Renewal Will Soon Be Here
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Kyle Jared Becker
Emilie Jean Blough
Gregory James Borlik
Betsy Ann Brownfield
Alicia Jean Bundy
Grant Nicolas Burcham
Jody Lorraine Campbell
Jessica Lynn Cooke
Angela Michelle Gaul Delks
Justin Charles DeVanna
Kimberly Weigle Dimmich
Hayley Catherine Donahue
Erica Marie Drake
Mary H. Oxley Ealing
Robyn Marie Palmer Engel
Crystal Ann Exline
Elena Ceballos Foley
Melody Gierbolini
Erica Rachael Hansen
Kristin Kathleen Haviar
Timothy Edward Hodge
Brooke Leigh Imus
Stephanie Jean Johnson
Nicole Rae Jones
Jessica Quinton Kirkpatrick
Jessica Lynn Lain

Amber Lynette Leistner
Robin LePardo
Erin Marie Mapes
Leah Marie Martin
Michael Terrence McCann
Abigail Suzanne McGaffney-Trapp
Lauren Elizabeth Street McWhirt
Jennifer Gail Meade
Miranda M. Medema
Russell Gene Mejeur
Michelle Lynn Martin Meyer
Adam Stephen Miller
Andrea Ann Monnig
Alison Dee Muehrcke
Matthew William Nolting 
Sarah Ann O’Connor
Kelly Ann Metcalf Pate
Nathan Michael Pate
Morgan Rey Peterman
Kaija Ann Platacis
Karin Renee Potirus
Megan Lynn Potter
Kathryn Cecile Raymond
Nicole J. Robarge
Tamra Dawn Bowyer Santiesteban
Emily Renee Schattel

Kristin Elizabeth Scott
Justin Levi Sellon
Sarah Jean Shaffer
Eryn Alexandra Shipley
Christopher Derek Stansberry
Jeffrey Alan Steurer
Ann Elizabeth Streepey
Jenelle Elaine Tarr
Dennis John Trafny
Lesley Ann Tragesser
Scott Anthony Trapp
Lisa Michelle Tubman
Sarah Beth Turek
Jose G. Vilches
Theresa Ann Weir
Sarah Jean Withey
Hillary Anne Young

Dr. Bill Somerville, IVMA President,
addresses the 2007 graduating class 
at the Purdue University School of
Veterinary Medicine on May 12th 
at Purdue.

Congratulations to the Purdue University
School of Veterinary Medicine 

Class of 2007

ATTENTION: VETERINARIANS AND VETERINARY TECHNICIANS

Emergency response team members needed!  The Indiana Board of Animal Health, with the
help of the IVMA, has been working on forming and training our Animal Surveillance and
Emergency Response Teams (ASERT) for use in animal disease, natural, or man-made disasters.
Initial funding equipped these veterinarians, but we have had members move out of the state,
leaving vacancies in certain areas of the state. You will work with emergency response personnel
in one of ten homeland security districts. Please contact Dr. Marianne Ash at 877/747-3038 
(toll free) or mash@boah.in.gov to see if you can fill one of the positions,
which comes with laptop computer and GPS equipment, along with training.
Veterinary technicians will be added to the ASERT teams in the near future,
once funding, training and equipment details can be worked out. On-line 
applications will be available soon and we will notify the IVMA and IVTA 
when they are available. Veterinary technicians, stay tuned, for an opportunity
to help in our efforts for disaster preparedness and response.

In Memoriam

Dr. Rollo Greer
Sheridan, IN

Died June 12, 2007
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CCllaassssiiffiieedd  AAddss
To submit a classified ad to be included in
the Hoosier Veterinarian, please fax, 
E-mail, or mail your ad to the IVMA office by
the deadline date to be included in the next
issue of the newsletter. Ads are $45 each. A
bill will be sent to you after the ad is run.

EMPLOYMENT OPPORTUNITIES
TYPE OF PRACTICE: The animal Emergency
Clinic is a critical care, after-hours, emer-
gency clinic that handles the emergency
calls for most of the veterinarians within a
forty mile radius (small animal only).
LOCATION: South Bend, Indiana. Close 
to Chicago, outdoor activities, in a nice
community with four colleges.
EQUIPMENT: The facility is fully equipped
with diagnostics, including an Aloka 1400
ultrasound with doppler, EKG, pulse 
oximeter, blood pressure monitoring, 
Vet-Test lab with QBC and electrolytes, 
300 ma high frequency x-ray machine 
with automatic processor, fluid pumps,
isoflurane anesthesia, endoscopy, and 
an AVS computer system.

RVT OR EXPERIENCED VETERINARY
ASSISTANT
RESPONSIBILITIES: You will be responsible
for triage, patient monitoring, surgical
assisting, computer invoicing, telephone
answering, laboratory tests, IV catheter
placement, administering treatments, and
general patient care. Holiday shifts are
shared among staff. Full-time hours are
preferred; however, part-time will be 
considered.
BENEFITS: These include paid vacation
time, personal days, uniform allowance,
simple IRA, and discounted pet care.

EXPERIENCED DVM
ER veterinarians are responsible for handling
incoming patients, as well as directing 
multiple technicians and support staff.
Experienced veterinarians will work as a
solo practitioner with full-time consisting of
3 shifts per week. Salary will include com-
mission-based compensation at 25% of
gross production with a guaranteed 
base salary.

NEW GRADUATE or LIMITED 
EXPERIENCE DVM
New graduates will have a training period
where they shadow another DVM for the
first three months and will have an on call
mentor for next three months. They will be
considered full time with four shifts per
week during the first three month period
and three shifts per week thereafter. Salary
will be $50,000 per year for the first year.
Benefit package has a total value of $5,00
for the first year, divided according to 

your needs.
CONTACT PERSON: 
Dr. Carl E. Watters (hospital director) 
Address: 2324 Grape Road, 
Mishawaka, IN 46545
Telephone: 574/259-3310 (work) 
Fax: 574/259-3290
E-mail: carlrepvet@aol.com
Cell: 574/286-1552

FULL OR PART-TIME ASSOCIATE NEEDED
Full or Part-time associate needed for a
progressive multi Veterinarian Practice in
Defiance, a micropolitan historic city located
on the banks of the Maumee and Auglaize
rivers in Northwest Ohio. We are completely
computerized and fully equipped including
ultrasound, Laser, Tono-pen and in-house
lab. Our emphasis is on diagnostics and
case support, which provides a great
learning environment for recent graduates.
Future potential ownership. Excellent salary
and benefits including health insurance,
retirement, all professional dues and CE
allowances. Relocation expenses paid.
Please send resume to Jean, Hospital
Manager via email, or by fax to 419/782-1715.

EMERGENCY CLINICIAN POSITION
Indiana Veterinary Specialists and
Emergency Center is currently accepting
applications for an Emergency Clinician
position. IVSEC provides a comfortable
schedule, experienced staff, advanced
diagnostic and monitoring equipment, and
the support of a variety of boarded veteri-
nary specialists. We are seeking individuals
who are dedicated to providing high quality
patient care as well as exceptional service
to our clients and referring veterinarians.
Interested individuals will have a minimum
of two years experience, with an internship
or previous emergency experience desir-
able. We offer a competitive salary and a
generous benefits package (including
Health Insurance, 401k, CE allowance,
Corporate Health Club Membership).
Qualified applicants are encouraged to
submit a cover letter and curriculum vitae
to: Dr. Deb Stephan, Indiana Veterinary
Specialists and Emergency Center, 8250
Bash Street, Indianapolis, IN 46250, Fax:
317/576-8052, Work: 317/841-3606.

IMMEDIATE OPENING AT INDIANAPOLIS
VETERINARY EMERGENCY CENTER
VETERINARIANS WANTED
Indianapolis Veterinary Emergency Center
is a fast-paced 24-hour emergency, critical
care, referral and general care practice for
small animals. Our building is a recently
renovated 30,000 sq ft facility. The owner,
Dr. James Speiser is a Diplomate of the
American Board of Veterinary Practitioners
designated as a Specialist, Companion

Animals, and has been practicing for over
25 years.
LOCATION: Indianapolis, Indiana. Our city
is an affluent and growing community of
1.6 million. Indianapolis offers a wide 
variety of outstanding outdoor sports, 
racing, historical, and cultural activities. 
A great place to live with an excellent cost
of living ratio!
RESPONSIBILITIES: After a three-month
training period, emergency veterinarians
are responsible for handling incoming
patients as well as directing multiple 
technicians and support personnel while
following the procedures and policies of 
the practice.
EQUIPMENT AND SERVICES: The facility is
fully equipped with a new direct digital radi-
ography, Spiral CT, new Biosound Megas
ultrasound (including PW, CW and color
flow doppler technology), flexible endo-
scopes (including a 7.8 mm Stortz gas-
trointestinal, 5.0 mm Stortz flexible bron-
choscope and 1.7 mm flexible urethro-
scope), rigid scopes (including a 1.7 mm
arthroscope, 2.7 mm arthroscope and a
5.0 mm laparoscope with laparoscopic sur-
gical capabilities), in-house laboratory
capability which includes an automated
CBC, serum biochemical analyzer, elec-
trolytes, blood gasses, and coagulometer,
an automated Wright’s stainer is used for
in-house cytologic staining, oximetry,
Capnography, ECG, Doppler and
Oscillometric blood pressure. 1-131 will
also be available. Our in-house blood bank
allows for unlimited supply of fresh, frozen
plasma, packed RBC and cryoprecipitate
for dogs and cats. Surgical capabilities
include all soft tissue procedures of the head,
chest and abdomen, as well as full ortho-
pedics and neurosurgery. The new canine
rehabilitation facility will have water treadmill,
and will be staffed by two CCRT and CCRA-
certified canine rehabilitation therapists.
SALARY RANGE AND BENEFITS: Generous
compensation package with an annual
production bonus. We have liability, health,
dental, and life insurance. Continuing edu-
cation allowance, dues for local and nation-
al associations, and retirement program with
company match is provided. Excellent
schedule with 4 days per week off!
CONTACT: Dr. James Speiser or Ernie
Lehman (Director of Personnel), 5245
Victory Dr., Indianapolis, IN 46203, Ph:
1/800/551-4879, Fax: 317/786-4484, 
Email: hr@indyvet.com, Website:
www.indyvet.com
COMMENTS: Ideal candidate will be ener-
getic and possess the desire to obtain the
skills and knowledge necessary for small
animal emergency medicine. He/She must
have the motivation to further develop these
skills to a higher degree of proficiency, as
there will certainly be the opportunity to 
do so.
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FULL-TIME OR PART-TIME ASSOCIATE
Growing two doctor practice in Northwest
Indiana seeks full-time or part-time associ-
ate. Solid medical skills, client-centered
focus, and a cheerful disposition fit our
practice culture. We offer reasonable work
schedules, no after-hour emergencies, and
a friendly, efficient staff. Must have excel-
lent communication skills; a good sense of
humor also helps. Exotics experience a
plus, but not required. Situated in a wel-
coming small-town environment, but also
close to Chicago. Competitive salary and
benefits. Call Timothy at Hebron Animal
Hospital 219/696-6471 or email 
hahadmin@hotmail.com for information.

FORT WAYNE AREA ASSOCIATE
Honegger Animal Clinic—Small animal
exclusive practice in Ossian, IN (near Ft.
Wayne) with loyal clientele. Stable staff well
trained and able to assist you in the practice
of veterinary medicine. The staff and doctors
of this practice really pride themselves on
the quality of medicine they provide and
the level of client service. Stand alone vet-
erinary facility built in mid 90’s. Well outfit-
ted and maintained; an outstanding facility.
Great place to raise a family. This is a small
town immediately south of Ft. Wayne, IN.
Small town life with access to all the shop-
ping, dining, and other amenities of an
area of 250,000 people. Downtown Ft.
Wayne is 30 miles/minutes away. New
grads encouraged to apply, but experience
would also be welcomed. Desire to work
toward a position as a veterinary manager
is also advantageous. GENEROUS SIGN-
ING BONUS WILL BE PROVIDED, as well
as competitive base salary, pay for produc-
tion, health benefits, 401(k), CE, vacation
time and relocation assistance (if neces-
sary). Flexible schedule with NO EMER-
GENCY DUTIES. Please contact Dr. Robert
Honegger at 260/662-4186 (phone) or
260/622-4183 (fax) to inquire.

FULL-TIME ASSOCIATE VETERINARIAN
WANTED
Become a member of our busy, 2-doctor,
small animal hospital located on the east
side of Indianapolis. This established prac-
tice is well-equipped including in-house lab,
dental radiography, pulse ox, ECG, MedRx
Otic Video System, and more. Well-developed
medical and surgical skills, as well as an
ability and willingness to work independ-
ently preferred. Our unique hours and long-
term support staff make this an excellent
working experience. The position offers
competitive salary commensurate with
experience, benefits, CE allowance, vacation,
and more. Please send resume to Dr. Charles
Schnepf, East Side Animal Hospital; 5996
Massachusetts Ave., Indianapolis, IN 46218
or fax resume to 317/547-3542.

SPAY/NEUTER VETERINARIAN POSITION
OPEN IMMEDIATELY IN BLOOMINGTON,
INDIANA
Tired of private practice, emergencies,
working 6-7 days per week? PetsALIVE
Spay/Neuter clinic is the place for you.
Veterinarians enjoy a M-F work week, no
emergency calls, no weekends, and a
competitive salary and benefits package.
PetsALIVE is a nationally recognized non-
profit spay/neuter clinic that is committed
to ending pet overpopulation. Located in
Bloomington, IN, PetsALIVE provides 
service to south central Indiana. Described
as a Midwestern arts oasis, Bloomington is
home to Indiana University, the Tibetan
Cultural Center, the oldest winery in the
state, and is listed as one of the best 
college towns to live in the United States.
Pets ALiVE is a leader in the spay/neuter
movement and offers quality medical 
protocol, facilities, and equipment.
Veterinary staff will attend a comprehensive
spay/neuter training program through
Humane Alliance as well as be provided
with continual professional educational
opportunities throughout their time with
PetsALIVE. Please visit us online at
www.petsalivespayneuter.org to learn more
about the clinic. Contact Mary Ann Gingles
for more information. Position needs to be
filled immediately. 6522 S. Empire Road,
Bloomington, IN 47401, 812/824-1FIX
(1349) or fax 812/824-1351.

SOUTHWESTERN MICHIGAN
New progressive small animal hospital on
the beautiful shores of Lake Michigan
desires an experienced veterinarian who
will accept full or partial ownership within 
1-2 years. 800k practice, with very low or
no costs of ownership. Contact Dr. Steven
Hadaway 269/429-6962. Or email
petvet1@sbcglobal.net

FREE
Two stephens anesthetic machines FREE
to good home. Serial numbers 0535 and
0850. Contact Dr. Heckler for more 
information. 219/962-8565

ASSOCIATE VETERINARIANS NEEDED
Part-time or full-time associate veterinari-
ans needed for a 6 doctor dynamic group
of practices in suburban Chicago. Seeking
an enthusiastic, caring veterinarian to make
a difference in the lives of our animals 
and clients. Flexible hours, low stress 
environment, great salary and benefits, 
and CE stipend available to the veterinarian
who wants to utilize our in house lab, work
with our talented staff, and grow with our
friendly hospitals. Contact Emily O’Brien,
Hospital Manager, for additional information.
708/385-3790.

EMERGENCY VETERINARIAN NEEDED
The North Central Veterinary Center
(NCVEC) is seeking to employ a full-time 
or part-time experienced emergency veteri-
narian. NCVEC, a 9000 sq ft state-of-the-
art facility, opened March 18, 2003. NCVEC
is affiliated with Purdue University, and is
located adjacent to the Purdue North
Central campus in Westville, IN. The center
is 10 minutes from the beautiful shores of
Lake Michigan and offers easy access via
train or car to Chicago. We currently
employ 3 full-time emergency veterinarians
with a full support staff, and we currently
schedule referral ophthalmology and ultra-
sound cases during the weekdays.
Employment package will consist of com-
petitive base salary, retirement plan, health
insurance, and competitive vacation and
continuing education time. Our website is
www.ncvec.pnc.edu. Please send resume
to Nancy, NCVEC Practice Manager at
1645 S. US 421, Westville, IN 46391.
866/785-7302.

FULL-TIME DVM
Pine Valley Veterinary Clinic in Ft. Wayne,
IN is looking for a 3rd full-time (33-38 hours
per week) DVM. New grad or experienced
DVM desired. Our clients and patients
expect us to provide comapssionate care
and excellent diagnostic services. No after
hour emergencies. Continuing education
and development of advanced practice
skills encouraged. Salary and benefits will
not be an issue. contact Dr. Dennis Graham
at 260/637-5619 for more information.

VETERINARIAN
Eastside Animal Hospital is a progressive,
multi-doctor, AAHA hospital with 2 loca-
tions—Jeffersonville, IN and Louisville, KY
proximity. We are seeking a companion
animal veterinarian with strong commitment
to quality patient care and client service.
Our practice boasts of its unprecedented
retention rate, due to inclusive leadership,
team participation and development of
team members. The ideal candidate will
have 2+ years of experience and be a
team player with strong communication
skills, though recent graduates will also be
considered. An interest in internal medicine
and oncology is a plus. We offer competitive
compensation and benefits package that
includes matching 410(k) and C reimburse-
ment. For consideration please send your
resume electronically to drlhs@aol.com.
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Auxiliary News

I hope you are enjoying your summer. As usual it
is flying by way too fast.

As the 4-H fairs get underway I encourage each 
of you to support your local county fair or the state
fair in some way. A lot of work goes into the 
organization of these events, not to mention the
amount of work the exhibitors put into their 
projects. The IVMA Auxiliary continues to present
the 4-H Veterinary Science Award at the Indiana
State Fair. The award winner receives a certificate,
a medallion from the AVMA and a monetary award

of $50 from the IVMA Auxiliary.
Unfortunately our summer board meeting will not take place until after

the deadline for this article. I will give you a brief review of the agenda and
give you more details in the next article. We will be discussing ways to
increase membership, officers for 2008, Market Place of States, the annual
meeting and brunch at the State IVMA Convention, the 2008 budget, and
how to recruit volunteers for the “Information Room” at the state convention.

Our delegates to the AVMA Convention in July in Washington, D.C. will
be Elaine Somerville, Barbara Schnarr, MaryJane Scamahorn, and Kate
Humphrey. Any other members attending the convention are welcome to
join us at the House of Delegates meeting. The above mentioned delegates
will be our voting delegates, but we can always use additional input.

Barb Schnarr, our Market Place of States Chairman, has once again come
through for us. She will be bring the tumblers along with other surprises.
Again anyone wanting to help at the booth should feel free to join us.

We will be discussing possible names for the Slate of Officers for 2008.
I would like each of you to consider taking an office or committee chair-
manship. The time involved is minimal except for a few positions. We 

normally meet 1-2 times a year and then the morning prior to the annual
meeting. We often hear comments that it is the same people running the
show every year. The reason for this is because we can’t get new volunteers
to take the offices or committee chair positions. If you are interested in
helping even a little please contact me and I’m sure we can find a position
to meet your level of commitment.

I would like to offer heartfelt congratulations to our immediate past
president and current advisor, Suzy Jones. Suzy was named Teacher of the
Year for Vigo County School Corporation. She is a very deserving recipient.

I came across this poem the other day and thought I would share it with
you. Some of you may have read it, but it is certainly worth reading again.

Dog, My Friend, Author Unknown

Elaine Somerville

When God had made the Earth and sky,
The flowers and the trees,

He then made all the animals
And all the birds and bees.

And when his work was finished,
Not one was quite the same.

He said “I’ll walk this earth of mine
And give each one a name”.

And so he traveled land and sea,
And everywhere he went,

A little creature followed Him

Until his strength was spent.
And when all were named upon the Earth,

And in the sky and sea,
The little creature said “Dear Lord,

There’s not one left for me!”
The Father smiled and softly said:

“I’ve left you till the end.
I’ve turned my own name back to front,,

And called you DOG, my friend”.

Have a GREAT SUMMER,
Elaine Somerville
President, IVMA Auxiliary    
esomer2@aol.com


