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IVMA—Proposed Legislation 
is in the Works

The next session of the Indiana General Assembly will
reconvene on January 8. The IVMA is seeking legislation to
update the Veterinary Medical Practice Act, as a result of the
work of the Practice Act Task Force of the IVMA. Members of
the IVMA leadership have been meeting with interested parties
this fall to prepare the legislation.

The bill updates the veterinary practice act to recognize current
veterinary practice. It further recognizes the veterinarian as the
director of all care delivered to animals.

Senator Gary Dillon, M.D. (R-Columbia City) will author the
bill. The bill will be introduced in early January. Please watch
the IVMA web site to learn the number of the bill and other
updated information.

The IVMA will be asking all members to contact their
legislators urging support of the legislation. You can use the
CapWiz tool on the IVMA website to determine your legislator.
Included in this issue of the Hoosier Veterinarian is information

about all the important tools in the CapWiz
software that you can use. The website will
have talking points and sample letters. You
will also receive e-mail updates from the
IVMA office concerning this important piece
of legislation.

The success of this legislative effort is
dependent upon the efforts of all IVMA
members. If you have any questions, don’t
hesitate to contact the IVMA office at
800/270-0747 or lisa@invma.org.

Indiana Animal Health Foundation
Planning a Trip to New York City

Make plans to the travel with the IAHF to New York City,
May 1–4, 2008. The cost will be $900 per person (based 
on double occupancy) and will include airfare, hotel,
bus pass, show ticket, and continuing education. To

reserve your spot on the trip, e-mail Lisa Perius 
at lisa@invma.org. The pre-registration deadline 
is February 28, 2008. Space will be limited.
Don’t miss this fun opportunity to travel to 

New York City!
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As 2008 begins,
my term as IVMA
President is coming
to an end. The year
has flown by, and 
I have thoroughly
enjoyed the
experience of
serving as your
IVMA president! During the last year
I have had the opportunity to meet
and get to know many of you when
visiting at your district meetings, and I
have worked with many of you on the
Board of Directors, various committees,
and task forces. I have been continually
impressed with the accomplishments
of the many volunteers who work so
hard and give so much time for the
advancement of the IVMA without
the expectation of recognition or
financial reward. Without this volunteer
effort the IVMA could not function.

The IVMA has moved forward and
accomplished a great deal in the last
twelve months because of the
direction provided by those who
preceded me, and because of the work
of all the dedicated individuals
surrounding me this year. Most of the
work of the IVMA is done by the
committees, and I want to thank the
committee members and chairs for a
job well done. The board of directors
deserves thanks for setting goals at the
March meeting which served as a
roadmap for activities for the year.
A new Veterinary Practice Act, which
is the end product of the Practice Act
Task Force, will be introduced in the
upcoming session of the Indiana
General Assembly. Legislative
involvement and awareness have
increased through the IVMA Website,
the Cap Wiz program, the Veterinary
Medicine Political Action Committee,
and the IVMA Legislative Committee
activities. The first Leadership Rally
Day helped improve the
communication between the state
IVMA and the districts. The IVMA
Membership Committee again this
year organized the Stethoscope

Dinner for the first year students of
the Purdue School of Veterinary
Medicine. Because of programs like
this, and because of the efforts of
Dean Willie Reed, other administrators,
faculty, staff, and the student
representatives on the IVMA Board 
of Directors, the connection with the
Purdue School of Veterinary Medicine
remains excellent. The Continuing
Education Committee and the Annual
Meeting Committee have done an
extraordinary job of ensuring that the
upcoming IVMA Annual Meeting will
be outstanding. The Public Relations
Committee produced and distributed
a power point on CD for presentations
at school career days, and civic
organization meetings. The IVMA
District Task Force is reviewing the
relationship of the state and district
VMAs to strengthen organized
veterinary medicine in Indiana.

We are very fortunate to have Lisa
Perius, Executive Director, and
Colette Hoff in the IVMA central
office. I want to thank them for all
they do for the Indiana veterinary
community. I also want to thank Lisa
for the guidance and support given 
to me during my presidency.

I want to thank you, the IVMA
members, for allowing me to serve as
your president. I encourage you to
become more involved in your IVMA.
The strength and vibrancy of our
organization depends, in part, on new
people with new ideas, perspectives,
and energy. The IVMA needs your
participation. I think you will find,
as I did, that you get more than 
you receive.

I wish Drs. Tony Rumschlag, Pete
Bill, and Steve Sunbury productive,
rewarding and exciting years as the
officers of the IVMA.

Thank you!

Bill Somerville, D.V.M.
IVMA President

Dr. Bill Somerville

President’s Message
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Agroup of eight of us traveled up and down every nook and cranny that New
Zealand had to offer. We all flew into Sydney, Australia and spent a day seeing the

sites, sampling the food and viewing the Opera House, harbor and the venues that
Sydney had to offer. We took a city tour bus that went all over the area on two separate
bus lines. It was an inexpensive way to see all the sites in one day. We then boarded our
ship, The Statendam, and away we went on a two week phenomenal excursion to
Tasmania, through the waterways of New Zealand and on to many ports of call.

Dr. Kent Wisecup, Dr. Ed Sommers and I experienced continuing education which
included visits to two veterinary hospitals and meeting their owners and associates.
They have the same diseases that we do, but minimal fleas in New Zealand and no
snakes at all. The main animal is the sheep and they are everywhere. Wool is a big
byproduct and mixed with possum makes beautiful soft cuddly things. Their possum 
is different than ours and the New Zealanders still resent the Aussies for bringing them
to New Zealand. Dr. Kent Wisecup is now Indiana’s resident expert in the possum. He
became obsessed with their life cycle, their use, their predatory importance and their
other varied issues. Dr. Wisecup has some special mementos concerning the animal—ask
him the next time you see him.

The highlights were being able to pet Koala bears and Tasmania Devils, Wombats, and
Kangaroos. In one reserve we spent hours learning about the wildlife which people
really preserve and nurture. We viewed the nesting grounds of the Gannet, a huge bird
that nests off the coast of New Zealand. We traveled a mile (it felt like five) up a high
mountain on foot to see the Albatross. This bird spends 80% or more of its life in the
air. We traveled to the top and when we got there, out of breathe, panting and totally
exhausted, the guide turned to us and said the Albatross is not at home today. We
didn’t throw him off the mountain but he won’t be at work for a few days. We did see
the stuffed ones with a 10 foot wing span.

We went to many animal reserves but the Kangaroos were a special treat. To scratch
their bellies, feed them and interact was so very special. We enjoyed seeing the Yellow
Eyed Penguins in their habitat. New Zealanders had created man made caves from which
we could actually see the Yellow Eye Penguins in their nests. One young juvenile actually
was in touching distance, pruning himself for us. This bird is also specific to the region.

The Kiwi bird is a nocturnal creature that only comes out when it was dark. So we
went into a cave-like exhibit to view them. Their eggs are as big as they are. The Kiwi
fruit, however, is getting to be a huge export item. All along the beautiful coast we saw
the Kiwi fields. It seems that the locals thought this might be something to feed their
huge dairy herds since there are some kiwi fruits that were not good enough to be
exported. Now all of you dairy people need to know this fact—when the milk from the
cows turned green, no one would drink this perfectly good milk with a Kiwi twist. They
are in the process of producing a red skinned fruit. The fruit is exported mainly to Japan.

My husband specifically said to me in his many words of wisdom before we travel—
don’t pack too much—I did anyway. Don’t buy stuff for everyone—I sent two boxes
home. Don’t buy junk—so I finally listened and bought two Corgis from the leading
kennel in New Zealand. Mrs. Chalmers met us at the ship and took us to her lovely
kennel. We purchased two puppies that were shipped to us the following week after 
we got home. Oliver and Olivia are doing fine and now love Indiana.

We had another trip of a lifetime adventure through the Indiana Animal Health
Foundation. Don’t miss our next trip which will be to New York City!

Baby Tasmanian Devil

Kiwi Bird

Koala Bear

White Kangaroo

A Trip to Australia and New Zealand
By Dr. Carol Ecker

Indiana Animal Health Foundation Update
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I suspect that none of you went to 
veterinary school for the opportunity 
to deal with personnel issues.  Yet, 
for those veterinarians who are also 
employers, personnel issues are a 
common diversion from the practice 
of veterinary medicine.  The only 
panacea for such issues -- having no 

solo, well-written and clearly commu-
nicated employment policies, paired 
with consistent enforcement and good 
documentation, can help you reduce 
the volume of personnel issues you 
face, simplify the handling of those 
issues which do arise, and provide 

exposure to employment-related legal 
claims.  This article distills the process 
to three steps for your consideration.

-
tion, in written form, of those employ-
ment policies most pertinent to the 
management of your practice, and the 
effective communication of those poli-
cies to your employees.  Whether your 
policies are compiled and presented in 
the form of an “employee handbook” 
is not so critical as the clear establish-
ment and communication of those 
policies to your employees.  Infor-
mal, verbal policies can be functional 
(albeit less than ideal) when you have 
just one or two long-term employees, 
but such informality invariably breeds 

and employee turnover increase.

When written and presented 
properly, employment policies can 
provide a stable framework for the 
personnel component of your practice. 
Your employees will know what is 

expected of them, and you will have a 

comparison of employee performance 
to your expectations.  To achieve the 
desired result, however, your policies 
must be written and disseminated with 
care.  Poorly written or communicated 
policies can inadvertently restrict your 

-
guage critical to the establishment of 
otherwise available legal defenses and 
even create potential liability. In short, 
while written employment policies can 
help you simplify the management of 
personnel issues in your practice, you 
would be well advised to seek input 
from competent employment counsel 
when preparing them.

The second step is consistent 
enforcement.  Once you have your 
written policies in place, your consis-
tent application of those policies will 
determine their effectiveness.  Policies 
that are applied consistently can shield 

employers from liability in employ-
ment discrimination cases.  Such 
cases are often defended by evidence 
demonstrating that the employer acted 
pursuant to a non-discriminatory, 
clearly communicated, and uniformly 
applied employment policy.  Consis-
tent enforcement, however, is critical.  
When employment litigation arises, a 
well-written policy that is not consis-
tently enforced can be worse than no 
policy at all.

-
cess is documentation.  By document-
ing the application of your uniformly 
applied and well-written policies, 
you can create a paper trail of “good 
employer” evidence for use in your 
defense against employment claims.  
Simply put, it is much easier to estab-
lish that you have always handled em-
ployment situations in the same non-
discriminatory manner, or that you 
addressed a complaining employee’s 
situation in a particular way, when you 
have the contemporaneous documenta-
tion to back up your words.

While it may seem counterintui-
tive, your commitment of time to the 
steps above will save you time on 
personnel issues in the long run.  And, 
of course, less time spent on personnel 
issues means more time to spend in 
your chosen profession.

Employment Policies:  Simplifying and Safeguarding Your Practice

Shaun E. Graham, a partner in Barnes & Thornburg LLP’s litigation 
and labor and employment departments, devotes a substantial portion 

He is a member of the American Veterinary Medical Law Association, 
and authors the labor and employment law section of the quarterly 
AVMLA Newsletter.  Barnes & Thornburg is one of the Midwest’s 

-

statewide.  Learn more about B&T at www.btlaw.com.

260-425-4686
shaun.graham@btlaw.com
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State Veterinarian Update
The last quarter of 2007 has brought a lot of

activity within the Indiana State Board of Animal
Health (BOAH) related to emergency preparedness
and planning.

In partnership with the Indiana State Department
of Health and the Department of Homeland
Security, BOAH staff traveled throughout the state 
to district workshops for local public health and
emergency planners to learn how the state would
respond to a diagnosis of avian influenza, particularly
in commercial poultry. The Indiana State Poultry
Association joined the training staff to help local
planners understand how BOAH works closely with
industry to monitor and test for foreign animal
diseases and coordinate response efforts. Sessions
culminated with a roundtable/tabletop exercise to
work through a scenario and the key questions that
would arise.

BOAH staff members have begun an initiative 
to work with the four major livestock commodity
groups, representing beef, dairy, horses and pork,
as well as Indiana Farm Bureau, to make sure all 
of our industries are ready at all levels in case of a
large-scale animal health emergency. The commodity
organizations are forming emergency planning
committees, which will work with BOAH
veterinarians to customize plans to meet the needs 
of each industry’s sectors.

As the industry-wide plans develop, BOAH’s field
veterinarians will be working to identify specific
producers who are willing to work one-on-one to
develop an individual biosecurity and preparedness
plan for their operations. The goal is to take
preparedness to the grassroots level to protect
Indiana’s economy and the nation’s food supply.

These locally based efforts are possible because
BOAH has finally achieved a full field veterinary
staff, based on Indiana’s preparedness districts. With
the recent addition of three new field veterinarians,
BOAH is equipped to cover the needs of communities
statewide. The adjoining map and list denotes each
district’s recognized number, the field veterinarian
serving that area and his/her cell phone number.

With time, our newest staff members, Drs. Combs,
Bartlett and Justice, will complete foreign animal

disease training, to give Indiana a full compliment of
FADDs on call statewide. Meanwhile, they will be
working with county Extension, emergency
managers, health departments and animal control
agencies; local veterinarians; ASERT teams; and
producers. All of those groups are pivotal in ensuring
Indiana is ready for all types of disasters.

In November, BOAH hosted another 72 students,
in two sessions, for the Animal Issues in Disaster
course. The one-day course provides an overview of
response efforts and local issues that will be faced in
a large-scale animal health emergency (like foot-and-
mouth disease), as well as what local communities
should consider in planning for situational disasters,
such as floods, fires or power outages. The class,
which BOAH has been teaching since 2002, is
designed for veterinarians, owners of all types of
animals, first responders, law enforcement, animal
control workers and others who are interested in
promoting preparedness within the community.
Animal Issues reinforces what we all know: Sometimes
helping people requires helping their animals.

BOAH will provide trainers and materials for the
class at no charge, if a location is provided and at
least 25 students are registered. To schedule a course
in your area, or get more information about upcoming
classes, contact Denise Derrer at BOAH at 
317/227-0308 or via email at dderrer@boah.in.gov.
Continuing education credits are available for
veterinary professionals, first responders and others,
through the Indiana Department of Homeland
Security.

Another course that provides similar preparedness
information, but at a much more in-depth level, is
Purdue University’s Veterinary Homeland Security
Certificate Program, launched in 2006. This web-
based program allows professionals of all disciplines
to complete a course of study to improve awareness,
readiness and ability to respond. To date, 62 students
from 27 countries have enrolled. The program was
recently certified by the US Department of
Agriculture’s Animal Protection Inspection Service.
For more information on the program, visit the
website at: www.BiosecurityCenter.org.
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Ladies and Gentlemen…
Introducing Radiocat Indiana!

The Leader in the Treatment of Feline Hyperthyroidism

• A one shot deal…one injection of
Radioiodine (I-131) is all it takes!

• Over 23,000 cats treated
• Greater than 98% success rate
• Typically 3 days of hospitalization

W E L O V E T H E M L I K E Y O U D O

Located Within:

Indianapolis Veterinary

Specialists

8250 Bash Street

Indianapolis, IN 46250

1-800-323-9729

DISTRICT VETERINARIAN PHONE

1 Jennifer Strasser, DVM 574/874-3244

2 Bruce Lamb, DVM 574/529-0910

3 Shelly Chavis, DVM 260/450-2139

4 Neil Vanderkolk, DVM 765/427-6853

5 Cheryl Miller, DVM 317/402-1527

6 Melissa Justice, DVM 317/439-4888

7 Jim Combs, DVM 317/512-9179

8 Jodi Lovejoy, DVM 812/528-2706

9 Jim Hollis, DVM 317/417-0298

10 Tim Bartlett, DVM 317/460-1235
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Another class of veterinary technicians has completed
the Purdue Veterinary Technology Program!
Commencement and the award ceremony were held
on December 16 with 30 (27 on campus and 3
Distance Learning) AS students and 19 BS students
recognized for their accomplishments over the past
year. President Paige Allen administered the Oath 
of Ethical Conduct to the AS class and presented the
IVTA Award to Jeanine Henry. Congratulations to
the Class of 2007!  

We began our 2008 membership drive at the Fall
Conference. We welcome all veterinary technicians
as well as assistants to join our Association. Our
membership totaled nearly 250 in 2007 and we
would like to see continued growth. Members
receive quarterly newsletters throughout the year 
as well as notification of upcoming CE events.
Employees who are not registered by the state are
invited to join the IVTA as Associate Members.
For a member application, contact the IVTA
765/494-1453, indianavta@verizon.net) or visit 
our website (www.invta.org).

The IVTA celebrated National Veterinary Technicians
Week in October. (It’s never too late to tell your vet
tech, thank you!) IVTA members, Brenda Feller, Pam
Mahlie and I submitted articles for the IVMA’s Ask
Dr. Wise Columns. We appreciate the IVMA’s show

of support of Veterinary Technicians’ Month by
allowing us to contribute articles each October.

We have great plans for 2008! We are continuing the
review of our constitution and all IVTA policies as
new programs are introduced at other sites in Indiana.
We are anxiously looking forward to the Spring
IVMA/IVTA meeting this month. There will be one
regional IVTA meetings held in Columbus, on April
5, 2008. Speakers and topics have been finalized for
this meeting with a continued theme of “For Techs,
By Techs”. The topics of the conference will include:

• The Technician’s Role in Canine Rehabilitation
• The Technician’s Role in Large Animal Medicine
• Canine Dentistry
• Legislative Update for Veterinary Technicians
• Novartis Wet Lab 

Be sure to check our website for information as it
becomes available. (www.invta.org)  

In March, our newsletter will be 100% electronic
in an effort to keep our costs down and the quality 
of the newsletter up.

I’m looking forward to seeing you later this month!

Kay E. Knox, BS, RVT
IVTA Executive Secretary

IVTA Update

I V M A  W e b  P a g e
Do you want to log into the members’ only section of the IVMA web page? You can by using your
first and last name (with no space in between) as the user ID and IVMA as the password. It will
then prompt you to select your own password. Once you are logged in, you can edit your own
profile and find other important information. If you have difficulties logging in, e-mail lisa@invma.org
for more information.
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Capwiz is a software
program on the IVMA web

site that allows members to
search for elected officials and

communicate with them, monitor legislation at the state
and federal level, and keep up to date on elections. It can
be found at www.invma.org or www.capwiz.com/invma.

ACTION ALERTS
Now the IVMA can send all members an action alert
when a pressing issue arises in the legislature. You will
be able to send a targeted message directly to your
legislator in just a few minutes.

ELECTED OFFICIALS DATABASE
With just a zip code or postal address, you will be able
to research and send messages to local, state, and
national legislators. This resource provides information
such as:
• Legislator Profiles—Find an elected official’s photo,

biography, contact information, committee
membership, term of service, contribution history,
staff members, and more.

• Compose Message Links—Send an e-mail, fax, or
printed letter to a specific legislator from his or her
profile page.

• Voting Histories—Review key vote and co-sponsorship
information for Members of Congress and state
legislators.

• Optional Comments or Linked Resources—Find
additional information and/or links, which can
include how your organization ranks a particular
legislator.

SEARCH FEATURES
You will have multiple search functions, including 
• ZIP Search—type in a five-digit ZIP code to find

specific federal officials’ biography pages and see
how they voted on certain legislation.

• Interactive Map—Utilize the interactive map to
locate the governor and congressional representatives
for a particular state/district.

• Name Search—Find a federal official by typing in
part of his or her last name.

MEDIA GUIDE
You can look up local and national media outlets in
your area (newspapers, magazines, political publication,
radio stations, and television stations) and send letters
to the editor or coverage requests to reporters and
editors.

You will also be able to directly send messages to selected
outlets and find press release contact information for
major newspapers.

ELECTION GUIDE
This feature includes:
• Directory of Legislative Candidates—Find a

candidate’s party affiliation, previous occupation(s),
political background, education, and committees.

• Candidate Endorsement or Disclaimers—Read notes
or comments posted by your organization about a
candidate.

• Volunteer and Donation Links—Donate funds or
volunteer with a certain candidate’s office.

• Voter Registration Tool—Complete online
registration forms, which are available in English and
Spanish and include processing instructions.

• Voter Guide—Stay updated with timely updated on
ballot initiatives, key dates, poll locations, and other
elected information.

• Absentee Ballots—Request absentee ballots online.

ISSUES AND LEGISLATION
This function provides tools that enable you to do the
following:
• Current Legislation—Find updated information on

votes and bills important to veterinary medicine.
• Voter Scorecards—See which legislators support

issues important to IVMA 
• Tips and Best Practices—Learn how to better

communicate with Congress and the state legislators.

Capwiz for IVMA Members
What will Capwiz do for IVMA Members?
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Health Coverage
Made Affordable.

Lynn Manizza
866-632-8499

Apply Online!

www.LynnManizza-insurance.com

We offer Health Coverage for:

•Individuals without Group Coverage

•Independent Contractors

•Dependents and Students

•COBRA/Alternative

•Self-Employed

•Small Businesses

Anthem Blue Cross and Blue Shield is the trade name of Anthem Insurance Companies, Inc.  An independent 
icensee of the Blue Cross and Blue Shield Association. ®Registered marks Blue Cross and Blue Shield Association.
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QUESTION: How long do I need to retain animal health
records?
ANSWER: The Indiana Administrative Code states
that animal records “shall be retained and shall be
readily retrievable for a period of three (3) years
following the last treatment or examination.”

QUESTION: I have an animal in my clinic that I believe
was abandoned. What should I do?
ANSWER: According to Indiana Code 15-5-1.1-33, “an
animal placed in the custody of a veterinarian shall be
considered to be abandoned five (5) days after the
veterinarian has given written notice to the individual
who delivered the animal to the veterinarian that the
animal should be reclaimed by the individual. Such
written notice shall be delivered to the place given by
the individual as the individual’s mailing address at
the time the individual delivered the animal to the
veterinarian. Abandonment of an animal under this
section constitutes the relinquishment of all rights and
claims by the owner of the animal and it may be sold
or otherwise disposed of as the veterinarian may see
fit and the purchaser or donee of the animal shall
receive full and clear title to the animal. The giving 
of notice as provided in this section relieves the
veterinarian and all persons who receive such an
animal from the veterinarian of criminal or civil
liability. The individual who delivered an animal
abandoned under this section is liable for all
reasonable and customary expenses incurred for
diagnosis, treatment, hospitalization, surgery, board,
euthanasia, and disposal of the abandoned animal.”

QUESTION: I see so many different continuing education
brochures come across my desk. How do I know what is
approved for continuing education in order to renew my
veterinary license every two years?
ANSWER: According to rules set by the Indiana Board
of Veterinary Medical Examiners, some programs are
automatically approved for continuing education.
Programs sponsored by the following organizations are
approved:

• American Veterinary Medical Association or any of
its constituent organizations.

• Indiana Veterinary Medical Association, local
veterinary medical associations, or any other state or
provincial veterinary medical association.

• American Animal Hospital Association or any other
veterinary specialty organization.

• Indiana Veterinary Technician Association.

• Purdue University School of Veterinary Medicine or
any other accredited veterinary school in the United
States.

• American Association of Laboratory Animal Science.

Any other continuing education offering must be
approved by the Indiana Board of Veterinary Medical
Examiners. You can call them at 317/234-2054 to see
if it has already been approved or if you would have
to submit for approval. Also remember that of the 
40 hours of required continuing education, up to 10
hours can be through self study as long as the offering
has a test or post-evaluation at the end.

QUESTION: I have recently been called for jury duty in
my county. Am I exempt?

ANSWER: New law—updated 4/2006—The
automatic exemption for veterinarians and many
others was repealed in the recently-completed
(3/2006) legislative session. In its place, all persons
were given the opportunity to defer jury duty for up
to one year with a legitimate reason. How this will
work is that when a person receives notice of jury
duty, they can contact the person that sent them the
notice and explain the conflict they have with the
proposed time to serve. They will then be excused
from service at that time, but will be required to serve
within one year.

QUESTION: How long do I need to retain my continuing
education records once I renew my veterinary license?  
ANSWER: According to Indiana law, it is the responsibility
of the veterinarian to retain a record of continuing
education for four (4) years following the end of the
biennium.

Glad You Asked That! The IVMA office receives many calls with questions. See

the Q and A below. Maybe you have had this question too!
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Dr. Kimberly A. Cline, PU ’89
618 E. Arch Street
Indianapolis, IN 46202
Phone 317/964-0065
Small Animal
Licensed: IN

Dr. Scott Emch, PU ’89
10654 Pine Bluff Dr.
Fishers, IN 46038
Phone: 317/913-9359
Small Animal

Dr. Lani L. Gilliam, PU ’83
445 Charlie Dr.
Noblesville, IN 46062
Phone: 317/770-1005
Small Animal
Licensed: IN

Dr. Shannon Kiley, PU ’91
8335 N. Central Ave.
Indianapolis, IN 46240
Phone: 317/479-1656
Small Animal
Licensed: IN

Dr. Mary A. Michalak, PU ’89
51638 Bowood Ct.
Granger, IN 46530
Phone: 574/277-8370
Small Animal/Avian

Dr. Harold M. Okone
Box 540 Ogden Dunes
Portage, IN 46368
Phone: 219/763-1702
Small Animal
Licensed: IN

Dr. Wesley Robinson
6034 Jonesville Road
Columbus, IN 47201
Phone: 812/342-2517
jrobin@hsonline.net
Small Animal
Licensed: IN, IL, WI

Dr. Carolyn Vandewiele, PU ’87
732 Whitethorn Place
Bloomington, IN 47403
Phone: 812/320-9920
cvpetdoc@insightbb.com
Small Animal
Licensed: IN, MI

Kim Lawson, BS,R.V.T.
227 Holiday Lane
Greentown, IN 46936
Phone: 765/628-7033
Relief Technologist
Licensed: IN

Dr. Sarah Thompson Tieman, PU ‘91
881 Meadow Court
Mooresville, IN 46158
Phone: 317/834-4977
Small Animal
Licensed: IN

Dr. Timothy Thunell
656 N. Combs Road
Greenwood, IN 46143
Phone: 317/859-7617
Fax: 317/859-7617
Small Animal
Licensed: IN, MI, OH

Dr. Herman Victor Felger, PU ‘78
Phone: 765/348-8531
Small Animal and Equine
Licensed: IN

Dr. Ed Barnett, PU ‘98
420 S. Byerly Rd.
Freedom, IN 47431
812/821-2008
Small Animal/Equine
Within 75 mile radius of Spencer
Licensed: IN, KY, VA

Dr. Nancy Shafer, PU ’85
3220 Old U.S. 20 West
Elkhart, IN 46514
Phone: 574/294-1274
Cell: 574/370-0574
Nshaferdvm@aol.com
Small Animal
Licensed: IN

Dr. Ward Phillips, UGA ‘96
6848 S. 310 E.
Crawfordsville, IN 47933
765/376-4808 or
cubsfan96@earthlink.net
Available after 12/31/05
Small Animal, Bovine,
Small Ruminant

Dr. Nicholas Pappas
Nicholas Consulting and
Veterinary Relief, Inc.
Primarily Northwest Indiana,
Chicago and suburbs
(will consider other areas)
219/663-6260 or 219/508-0266

Dr. Gregory Magnusson, SK ‘00
521 Burnett Court
Carmel, IN 46032
317/417-2478
olafurson@hotmail.com
Small Animal
Licensed: IN

Paul Rennekamp, PU ‘03
728 Linden Dr.
Seymour, IN 46274
Phone: 812/523-3280
Cell: 812/569-3424
prennek1@hotmail.com
Small and Mixed Practice
Licensed: IN

Dr. Alexis K. Wallace, AU CVM, ‘90
Lanesville, IN
Cell: 812/987-5661
akwvet@hotmail.com
Licensed: IN, KY
Small Animal, equine,
some ruminant experience

Dr. Ruth Landau, PU ‘00
613 Rahkewood Dr.
Indianapolis, IN 46217
Phone: 317/440-9423
Fax: 317/786-8016
drruthvet@yahoo.com
Small Animal
Licensed: IN

Dr. Susan Dixon
1438 Scots Lane
New Haven, IN 45774
Phone: 260/450-2546
ixlives9@netzero.net
Veterinary Relief Service

Dr. Lara Morey, TX ‘02
Shelbyville, KY 40065
Phone: 317/937-6567
dora1873@aol.com
Small Animal
Licensed: IN, KY

Dr. Bianca N. Zenor, PU ‘01
Center Grove Relief Veterinary
Service, P.C.
1794 Windward Dr.
Greenwood, IN 46143
Phone: 317/885-8427
Cell: 317/407-8707
bzenor@yahoo.com
Small Animal
Licensed: IN

Shelly Mullen, DVM, PU ‘01
11231 East Wolf Ln.
Indianapolis, IN 46229
Phone: 317/891-6429
skmpur1@sbcglobal.net
Small Animal Practice
Licensed: IN

H. Melinda Poole, DVM, 
DABVP, MS ‘98
P.O. Box 463
Greenfield, IN 46140
Phone: 317/292-1708
ponydocpoole@hotmail.com
Equine
Licensed: IN

Available for Relief Practice

A R E  Y O U  A  R E L I E F  V E T E R I N A R I A N ?
Frequently the IVMA office is asked for the names of veterinarians interested in relief work.

If you would like your name included on our list of relief veterinarians, please furnish the
following information below (please print clearly) and send to: 

IVMA — (Fax) 317/974-0985 or (email) lisa@invma.org

Name: __________________________________________________________________________________________________

Vet School and year graduated: ____________________________________________________________________________

City: ________________________________________________________ State: ___________ Zip: ______________________

Phone Number(s): _______________________________________________________________________________________

Email: __________________________________________________________________________________________________

State(s) where licensed: __________________________________________________________________________________

Type of practice preferred (SA, LA, Mixed, etc.): ______________________________________________________________
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CCllaassssiiffiieedd  AAddss
To submit a classified ad to be included in the
Hoosier Veterinarian, please fax, E-mail, or
mail your ad to the IVMA office by the
deadline date to be included in the next issue
of the newsletter. Ads are $55 each. A bill will
be sent to you after the ad is run.

PARTNERSHIP POSSIBILITY FOR SMALL
ANIMAL VETERINARIAN
Veterinarian needed for established small
animal practice in western Kentucky. This
practice has a lot of potential for growth with
the right person in the position. We have a
well-equipped practice in a nearly new
spacious facility. Our modern, computerized
practice offers general medicine, surgery,
radiography, blood machines, radio surgery,
boarding and grooming. There is an
emergency clinic just across the Ohio River in
Evansville, IN that can take calls after hours
and holidays. This would be a great
opportunity for an experienced veterinarian or
the new graduate! Very competitive
salary/benefits. Check out our website at:
www.mypetsdr.net. Contact Dr. Tim
Cottingham at the Animal Hospital,

Henderson, KY 46420, 270/826.5060 or
270/835.9115 (hm) or email at
drtlc@bellsouth.net.

FOR SALE
Summit Inovet X-Ray machine and automatic
processor $7,500. Very good shape and very
good quality X-Rays. Contact: Dr. Gordon
Lawler or Mable Heath 765/644-3628.

VETERINARIAN WANTED
Type of practice: The Animal Emergency Clinic
is a fast-paced after-hours emergency and
critical care practice for small animals. 
Location: Mishawaka, Indiana. Mishawaka
offers big city benefits with a small town
atmosphere and boasts one of the best cost
of living ratios in the US.
Responsibilities: Emergency veterinarians are
responsible for handling incoming patients as
well as directing multiple technicians and
support personnel while following the
procedures and policies of the practice.
Equipment: The facility is fully equipped with
diagnostics including ultrasound with doppler,
high frequency x-ray machine, endoscopy,
EKG, and oximetry. The in-house laboratory

includes an Idexx chemistry analyzer, QBC 
and electrolytes and snap tests. We train our
doctors to deliver the best in veterinary
medicine, and get paid for it!
Salary and Benefits: Competitive salary,
insurance, continuing education allowance,
dues for local and national associations.
Excellent schedule with 4 days per week off!

RVT OR EXPERIENCED VETERINARY
ASSISTANT WANTED
Responsibilities: You will be responsible for
triage, patient monitoring, surgical assisting,
computer invoicing, telephone answering,
laboratory tests, IV catheter placement,
administering treatments, and general patient
care. Full-time hours are preferred; however,
part-time will be considered.
Benefits: These include paid vacation time,
personal days, uniform allowance, simple IRA,
CE and discounted pet care.
Contact person: Dr. Carl Watters
Address: 2324 Grape Rd, 
Mishawaka, IN 46545
Phone: 800/547-9099
Fax: 574/259-3290
Email: carlrepvet@aol.com

Names in the
News

Dr. Phil Borst 
(PU ’75)

was recently recognized 
by the Indianapolis 

City-County Council 
with a special resolution

thanking him for his 
27 years of dedicated

service to 
Marion County,

the City of Indianapolis,
and the constituents 

of District 23.
He retires as a 
Councillor on 

December 31, 2007.
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Auxiliary News

It is hard to believe that my year as President
is almost over. I have truly enjoyed my year
and hope the auxiliary has benefited from my
leadership. Perhaps my traveling throughout
the state with Bill has sparked an interest in
the auxiliary and recruited some new spouses
to join our group. It has been hectic at times
but very rewarding.

The Auxiliary is making plans for another
year. We will continue to provide scholarships

and awards to veterinary students and veterinary technician students.
We also plan to continue the awards we give to Jr. High, high school
and elementary students involved in projects relating to veterinary
medicine. As I have mentioned before if you don’t want to actively
participate in our organization please lend your monetary support
by paying your dues each year.

We will have our annual meeting and brunch on January 26, 2008
in the Marriott Hotel. I would like to encourage all spouses to
come and join us. Please remember when you register as a veterinary
spouse at the convention you automatically have a ticket to the
brunch. Our meeting will be over in time for those who wish to
attend the IVMA business luncheon.

I would like to take this opportunity to thank all those who
have worked so hard this year to keep the auxiliary going. A very
big thank you goes to the officers: Debbie Hildebrandt, Amelia Flores,
Mary Jane Scamahorn, Fred Norman, Linda Miller, and Suzy Jones.

Another big thank you goes to Barb Schnarr, Ways and Means and
Brunch chairman.

A very special thank you goes to the IVMA Central office. We
really appreciate all that Lisa and Colette do for the auxiliary.

Debbie Hildebrandt will be taking 
over as President for 2008. We still need
volunteers for board members and 
committee chairmen. Please consider 
helping us out. We will also be staffing 
the information room for the IVMA at 
the convention and helping with the 
Indiana Animal Foundation’s silent 
auction. If you can spare a few minutes 
please contact me. I need to get a 
schedule made up before the convention.

I am looking forward to seeing all of 
you in Indianapolis.

Elaine Somerville
President
Esomer2@aol.com

Elaine Somerville

Pieces of Time
New years come and 

new years go,
Pieces of time all 

in a row.
As we live our life,

each second and minute,
We know we’re 

privileged to have 
you in it.

Our appreciation 
never ends

For our greatest 
blessings: our family 

and friends.
Happy New Year!

~ Joanna Fuchs


